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Awilco Drilling PLC

Strategic report

Corporate Strategy and business model

Awilco Drilling PLC (‘the Company’)’s strategy is to pursue the arbitration proceedings between Keppel
FELS Shipyard and the former rig owning subsidiary companies, Awilco Rig 1 Pte. Ltd and Awilco Rig 2
Pte. Ltd. to a conclusion. During 2020, the vessel construction contracts for two semi-submersible rigs
being built in Singapore were terminated, and the subsidiary companies entered into arbitration proceedings
with the rig construction company. During April 2023, Awilco Rig 1 Pte Ltd received the arbitration
tribunal’s ruling which awarded in favour of Keppel FELS.

The second arbitration process between Awilco Rig 2 Pte Ltd and the shipyard continued as planned and
commenced on 2 May 2023. No future decisions will be made until the final outcome of the proceeding is
known.

Going Concern

In the prior year, the Company owned and operated two semi-submersible drilling rigs, the WilPhoenix and
WilHunter, both standardised rigs used in the drilling of oil and gas wells and P&A work in the UK sector
of the North Sea. Following the contractual arrangements to sell both rigs during Q2 2022, the Company is
no longer performing operational activities relating to rigs. As a result of this, the financial statements have
been prepared on a basis other than going concern.

Principal activity

Following the contractual arrangements as above to sell both rigs during Q2 2022, the principal activity of
the Group during the year was to continue the arbitration processes with Keppel FELS shipyard.
Business review and future developments

Following the disposal of both of the Company’s drilling rigs, WilPhoenix and WilHunter, the Company is
no longer performing operational activities relating to rigs. The main focus during the year was on the
arbitration processes. The final hearing for Nordic Winter was held on 13 January 2023 and as noted above,
the arbitration ruling was awarded in favour of Keppel FELS. The hearing for Nordic Spring commenced
on 2 May 2023. No future decisions will be made until the final outcome of the proceedings is known.

Performance

The Group’s financial performance during the year was as follows:

2022 2021

US3000 US$000

Revenue - 33,077
Operating loss (145,101) (61,264)
Loss for the year attributable to equity shareholders (145,357) (72,229)
Operating loss margin % n/a (185%)
Number of employees and contractors at year end 8 107

The Group had rig operating expenses of US$ 4.9 million (2021: US$ 27.6 million) relating to rig operating
costs included in cost of sales. General and administration expenses were US$ 20.2 million (2021: US$
12.2 million). This included US$ 15.1 million in respect of legal fees and other costs in support of the
arbitration processes. (2021 : US$ 5.5 million). There was an impairment expense of US$ 0.2 million
during the year. (2021: US$ 48.1 million). Due to the sale of both rigs and other equipment during the year,
there was gain on sale of US$ 3.2 million (2021: nil).

As a result of the adverse tribunal award, an amount for the award plus an estimate of interest and costs of
USS$ 122.6 million (2021 : nil) has been reflected in full in the subsidiary company and consequently is also
reflected as a liability of the consolidated group. This is considered as a liability of the subsidiary and not
the parent company.
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Strategic report (continued)

Business review and future developments (continued)
Performance (continued)

Following the disposal of both of the Company’s drilling rigs, the Company is no longer performing
operational activities relating to rigs. In future, the principal KPIs will be in respect of maintaining an
adequate cash buffer to meet the ongoing obligations of the Company.

Principal risks and uncertainties

The Company’s primary risks during the prior year were those that impacted utilisation rates for each of the
rigs, QHSE issues associated with operations and exposure to liquidity, credit, and legal risk. Following the
disposal of the rigs and no ongoing rig operations, the principal risks are now in respect of liquidity and
legal risks.

Liquidity
As described in Note 26 to the financial statements, the Group’s objective is to maintain sufficient liquidity
in order to support the needs of the business and meet liabilities as they fall due. During May 2023, the

Group successfully signed a further short-term shareholder loan with Awilhelmsen Offshore AS. The loan
is for a total of USD four million, structured as a draw-down facility.

Management intend to raise further funding by way of a private placement expected to be carried out during
Q2 2023, followed up with the subsequent repair offerings. The funds will be used to support the ongoing
arbitration process.

Legal risks

The Group values its reputation and aims to carry out business in a fair and open manner. Despite this the
Group may become subject to claims during the course of its business. During 2020, the vessel construction
contracts for two semi-submersible drilling rigs being built in Singapore, were terminated. The Group’s
subsidiary companies have entered into arbitration with the rig construction company, with the first
arbitration process now concluded. The rig construction contracts were entered into on a non-recourse basis
to the parent company or wider group. In order to mitigate any possible risk of cash outflow, the Group has
established a dedicated team and has engaged specialist legal advisors to support the actions taken.

Corporate Social Responsibility

The Company recognises its duty to stakeholders to operate the business in an ethical and responsible
manner. It is committed to developing its Corporate Social Responsibility (CSR) agenda, recognising that
it can play a major part in its operations. This report does not contain information about any policies of the
Company in relation to social community and human rights issues since it is not considered necessary for
an understanding of the development, performance or position of the Company’s business activities. During
the prior year, when operational activities were being performed, the following core values were applicable:

Core Values

Simple is Best — Our systems and procedures shall be clear, concise and effective, ensuring we deliver on
our promises.

Engagement — We will be a company of choice, valuing our work force, listening and responding to
employees, clients and partners.

Efficiency — We will consistently meet our clients’ expectations by providing competent people, reliable
equipment and smart systems.

Flexibility — We will encourage challenge and creativity in order to deliver optimised performance and
continuous improvement.

Performance — We will get it right first time; consistently delivering success.
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Strategic report (continued)

Corporate Social Responsibility (continued)

Environmental matters

As a result of rig disposals, the Company is no longer performing operational activities relating to rigs so
has no significant environmental matters to consider. The responsibility for minimising environmental
impact in relation to the disposal of rigs passed to the buyers.

Anti-bribery and corruption

The Company requires its employees to observe the highest standards of business and personal ethics in the
conduct of their duties and responsibilities. The Company has a specific Anti-Bribery and Corruption policy
to ensure compliance with all applicable anti-bribery and corruption regulations and to ensure the
Company’s business is conducted in a socially responsible manner. A risk assessment is undertaken by the
senior members of the Company as part of the quarterly review of the Company’s risk register.

Policy

The Company’s employment policies and procedures are described in detail in the Staff Handbook, which
is available to all employees via the Business Management System (BMS). The Company’s Code of
Conduct — Values and Ethics document sets out the basic principles to guide all employees and officers of
the Company on how they must conduct themselves to seek to avoid even the appearance of improper
behaviour. To help ensure compliance, the Company requires that employees, officers and directors review
the policy and acknowledge their understanding and adherence in writing on an annual basis.

Equal opportunities and diversity

The Company is committed to equal opportunities and treats all employees with respect and dignity and
ensures that decisions are taken without reference to irrelevant or discriminatory criteria. The Company
does not tolerate any form of unlawful discrimination and is committed to promoting equality of opportunity
and diversity for all personnel and will address any unlawful discrimination in every aspect of its operations.

As at 31 December 2022, the number of directors and employees was as follows:

Male Female
Directors 4 1
Senior Managers 1 -
Other staff — onshore 3 4

Other staff — offshore - -

Health and Wellbeing

It is important to the Company that it supports its employees in their health and wellbeing. The Company
operates a flexible benefit scheme that is available to all members of staff and includes benefits such as
leisure club membership, private medical and dental insurance, a health screening service and an Employee
Assistance Programme. The Company has also achieved the Silver Healthy Working Lives Award.

Absence Management
The Group has an established absence management procedure, to support employees during periods of
sickness absence whilst ensuring the efficient and effective running of the organisation.

2022 2021
Group sick leave (as a percentage of total hours worked) 0.6% 2.0%
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Strategic report (continued)

Section 172

The Board of Directors have taken account of stakeholder views when making key decisions that impact the
company and its stakeholders. The following matrix provides some examples of how, during the year,
consideration was given to key stakeholders, being employees, investors, customers, suppliers, regulators
and society in general. In the future, if activity is not increased again, many of these issues may no longer

be relevant.

Stakeholder Strategic Issue Engagement Outcome Key Decision
Employees Fair compensation | Market analysis is Pay levels for Due to disposal of
and benefits performed to ensure | existing were rigs and
package for compensation levels | ¢onsidered to be discontinued
employees are competitive in fair and operations, the
prevailing market. " ..
competitive decision was
See also within the taken to make the
commitment industry. offshore personnel
expressed by the and the majority
Board in respect of of onshore
“Health and
Wellbeing” of personnel
employees on page redundant. A few
4. key onshore
positions were
retained to
support the
ongoing
arbitration
process.
Stakeholder Strategic Issue Engagement Outcome Key Decision
Investors Continue to seek | Information is No new outcomes | The Company

growth shared with in respect of | successfully
opportunities that | investors in the investment completed a
offer attractive | form of half opportunities  at | private placement
returns to | yearly and annual | this time. to raise new
investors financial reports equity through the
and press release issue of new
disclosures are shares.
required.
Additionally, half The proceeds of
yearly the equity issue
presentations held .
. will be used to
and available on
support the
the Company .
. ongoing
website. Regular e
arbitration
one to one .
processes until

investor meetings
are also held.

their conclusion.
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Strategic report (continued)

Section 172 (continued)

Stakeholder Strategic Issue Engagement Outcome Key Decision

Customers Customer When the | Customer surveys | No key decisions
Satisfaction Company was in | feedback were | at this time.

an operational | part of the
phase, customers | company KPIs.
were requested to . . .
provide feedback Scoring in_this

. area was more
on a variety of than satisfactory
areas to ensure the duri

uring the course
company was .
g . | of the prior year.

performing in
accordance with,
or better than,
customer
expectations.

Suppliers Selection of key Suppliers invited | Policies, No key decisions
suppliers and to tender and procedures and at this time
high-level purchasing scrutiny by the
purchases. Ensure | procedures require | Board ensures
that vendors are fair and vendor selection
paid on a timely transparent criteria is a robust
manner. selection of process.

vendors. Refer
also paragraph on
Investment
Appraisal" on
page 18 of the
annual report.

Regulators Accreditation and | Details of Achievement and | The Company’s
compliance with standards continued has suspended its
regulatory achieved are certification of ISO 14001
standards. detailed under compliance accredited

"Health, Safety through external Environmental
and Environment" | HSE audits Managements
on page 6 of the ensures company | System (EMS) to
2021 annual operates at, or reflect the sale of
report. above, the its remaining
standards required | assets however
by the regulatory | the Company
bodies that govern | remains
the industry. committed to its
previously stated
goals with regards
to environmental
protection.
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Strategic report (continued)

Section 172 (continued)

within the control
of the company.

Stakeholder Strategic Issue Engagement Outcome Key Decision
Minimising harm | KPIs are | Achievement and | Asaresult of rig
Society to the environment | established to | compliance with | disposals, the
in operational | measure if any | environmental Company is no
performance  of | adverse sustainability. lon%:;pel:l'onmng
the fleet. consequence  to O
; activities so has no
the environment

significant climate
change impact to
consider. The
responsibility for
minimising
environmental
impact in relation to
the disposal of rigs
has passed to the
buyer.

The WilHunter was
sold for recycling
by an approved
Ships Recycling
Facility in Turkey.
The transportation
and recycling was
monitored by the
Company’s
representatives who
verified that the
process was
conducted in
accordance with all
relevant rules and
regulations.
Recycling was
concluded in
January 2023 to the
satisfaction of the
Scottish
Environmental
Protection Agency
(SEPA).

By order of the Board of Directors

@

Sigurd Thorvildsen
26 May 2023




Awilco Drilling PLC

Directors’ report

Registered No. 7114196

The Directors present their report and financial statements for the year ended 31 December 2022. These
financial statements have been prepared under UK-adopted International Accounting Standards (UK-
adopted IAS).

Results and dividends

The loss after taxation for the year amounted to US$ 145.4 million (2021: US$ 72.2 million loss).
There were no dividends paid during the year. (2021: nil)

Future developments
See Strategic Report pages 2-7.
Directors

The directors who served the Company during the year were as follows:

Sigurd Thorvildsen
Henrik Fougner
Daniel Gold

John Simpson
Synne Syrrist

Financial instruments
The Group’s financial risk management objectives and policies are discussed further in Note 27 on pages
67-69 of the financial statements.

Directors’ liability

The Company insures its directors and officers against liability in respect of proceedings brought by third
parties, subject to the conditions set out in the UK Companies Act 2006.

Directors and their interests
None of the directors listed above had any direct interest in the Company’s shares.
Major interest in shares

The Company has been notified of the following interests representing 3% or more of the issued ordinary
share capital of the Company as at 26 May 2023.

No of shares Percentage holding
Awilhelmsen Offshore AS 2.257.777 50.5%
State Street Bank and Trust 1.019.000 22.8%
Akastor AS 305.097 6.8%
The Bank of New York Mellon 229.146 5.1%
Skandinaviska Enskilda Banken 220,000 4.9%

QVT Financial LP with affiliated and related parties owned 1,252,477 shares at 26 May 2023, a total of
28.0% of the Company’s share capital.
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Directors’ report (continued)

Corporate governance

The information given in the corporate governance statement is set out on pages 13-19.
Going concern

As noted in the Strategic report, the Group is no longer performing operational activities relating to rigs.
Accordingly, the financial statements have been prepared on a basis other than going concern (Note 2).

Greenhouse gas emissions

The Company’s greenhouse gas emissions are categorised between two categories: direct emissions (from
rig power generation and loss of refrigerants) and indirect emissions (from purchased electricity for onshore
offices). All figures reported are in relation to energy consumed in the United Kingdom and offshore area.

All emissions from the facilities over which the Company has direct operational control were included. The
Companies Act 2006 requires reporting on the following greenhouse gases:

. Carbon dioxide ("CO2");

. Methane ("CH4");

. Nitrous Oxide ("N20O™);

. Hydrofluorocarbons ("HFCs");

. Perfluorocarbons ("PFCs"); and

. Sulphur Hexafluoride ("SF6").

PFCs and SF6 are not emitted, and therefore not considered in this report.

This information was collected and reported in line with the methodology set out in the UK Government’s
Environmental Reporting Guidelines, 2019. Emissions have been calculated using the latest conversion
factors provided by the UK Government. Greenhouse gas emissions are reported in tonnes (t) carbon dioxide
equivalents ("CO2e"). Calculations are performed using the emission factors and global warming potential
for each chemical compound, which are in accordance with the current guidance from the UK Government
GHG Conversion Factors for Company Reporting 2022. The 2022 annual CO2e emitted from operations
was 1,774 t.

For the year ended 31 December 2022, the estimated carbon dioxide equivalent (“CO2¢”) gas emissions
were 1,749 tonnes as compared to 6,849 tonnes for the year ended 31 December 2021. Reduction of direct
emissions reflects the sale of the WilPhoenix on the 9" June 2022. WilHunter remained in cold stack until
its sale for recycling on the 22" June 2022. Indirect emissions remained at a comparatively low level due
to reduced occupancy of the office due to the global pandemic and reduced manning requirements.
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Directors’ report (continued)

Greenhouse gas emissions (continued)
Energy usage (kWh) 2022 2021
Indirect emissions (onshore offices) 97,641 123,251

Greenhouse Gas Emissions

Direct emissions (owned rigs) 1,749 6,849
Indirect emissions (onshore offices) 25 26
Refrigerant emissions (offshore only) - 102.0
Total emissions (CO2c¢) 1,774 6,977
Direct CH4 emissions (owned rigs) 0.4 1.7
Direct N>O emissions (owned rigs) 23.2 91.2

During 2022, zero drill cuttings were disposed to the environment from operations.

The Company’s has suspended its ISO 14001 accredited Environmental Managements System (EMS) to
reflect the sale of its remaining assets however the Company remains committed to its previously stated
goals with regards to environmental protection.

The WilHunter was sold for recycling by an approved Ships Recycling Facility in Turkey, the transportation
and recycling was monitored by the Company’s representatives who verified that the process was conducted
in accordance with all relevant rules and regulations. Recycling was concluded in January 2023 to the
satisfaction of the Scottish Environmental Protection Agency (SEPA).

Assessment of Climate Change Impact

As a result of rig disposals, the Company is currently no longer performing operational activities relating to
rigs so has no significant climate change impact to consider. The responsibility for minimising
environmental impact in relation to the disposal of rigs has passed to the buyer.

Stakeholder relationships

The Directors recognise that business relationships with all stakeholders is beneficial to the well-being of
the organisation. During the Company’s operational phase, feedback in terms of relationships with
suppliers, customers, investors was discussed with management at board meetings.

Disclosure of information to the auditors

So far as each person who was a director at the date of approving this report is aware, there is no relevant
audit information, being information needed by the auditor in connection with preparing its report, of which
the auditor is unaware. Having made enquiries of fellow directors and the Company’s auditor, each director
has taken all the steps that they are obliged to take as a director in order to make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information.

Responsibility statement
The directors confirm, to the best of their knowledge:

o  That the consolidated financial statements, prepared under UK-adopted International Accounting
Standards (UK-adopted IAS), give a true and fair view of the assets, liabilities, financial position, and
profit of the parent company and undertaking included in the consolidation taken as a whole;

e  That the annual report, including the strategic report, includes a fair review of the development and
performance of the business, and the position of the company and undertakings included in the
consolidation taken as a whole, together with a description of the principal risks and uncertainties that
they face: and,

10
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Directors’ report (continued)

Responsibility statement (continued)

o  That they consider the annual report, taken as a whole, is fair, balanced and understandable and
provides the information necessary for shareholders to assess the company’s position, performance,
business model and strategy.

Subsequent events

During January, following successful recycling of the WilHunter rig in Turkey, the counter security of GBP
2 million that was held in escrow in connection with the SEPA guarantee was returned in full.

Also, during January, the short-term shareholder loan and associated interest was repaid in full.

During February, a sublet opportunity was identified for the top floor of the Westhill office. The Company
signed a revised lease with the landlord for the remaining bottom floor area of the office.

During April, the subsidiary company, Awilco Rig 1 Pte Ltd received the arbitration tribunal’s ruling which
awarded in favour of Keppel FELS. This is considered as an adjusting post balance sheet event and the
financial statements have been amended accordingly.

During May, the Company signed a further short-term shareholder loan with Awilhelmsen Offshore AS.
The loan is for a total of up to USD four million, structured as a draw-down facility, with interest rate of 10
percent per annum on the aggregated outstanding principal amount. In addition, there is an arrangement fee
of 2 percent on the total amount. Maturity date for the loan is 30 June 2023. The loan shall be used to support
the ongoing arbitration process.

Auditors

A resolution to reappoint Emnst & Young LLP as auditors will be put to the members at the Annual General
Meeting.

By order of the Board of Directors

.

/ .ﬁ’./ \
.~ Sigurd Thorvildsen =~
26 May 2023
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Statement of directors’ responsibilities

The directors are responsible for preparing the annual report and the financial statement in accordance with
applicable United Kingdom law and regulation.

Company Law requires the directors to prepare financial statements for each financial year. Under that law,
the directors have prepared the Group and Company financial statements in accordance with UK adopted
international accounting standards (UK-adopted IAS) as applied in accordance with section 408 of the
Companies Act 2006.

Under Company law, the directors must not approve the financial statements unless they are satisfied that
they give a true and fair view of the state of affairs of the group and the company and of the profit or loss of
the group and the company for that period.

In preparing these financial statements, the directors are required to:

e sclect suitable accounting policies in accordance with IAS 8 Accounting Policies, Changes in
Accounting Estimates and Errors and then apply them consistently;

e make judgements and estimates that are reasonable and prudent;

e present information, including accounting policies, in a manner that provides relevant, reliable,
comparable and understandable information;

e provide additional disclosures when compliance with the specific requirements in IFRS is
insufficient to enable users to understand the impact of particular transactions, other events and
conditions on the group’s financial position and financial performance;

e in respect of the group financial statements, state whether UK adopted international accounting
standards (UK-adopted IAS) have been followed, subject to any material departures disclosed and
explained in the financial statements;

e in respect of the parent company financial statements, UK-adopted IAS, as applied in accordance
with section 408 of the Companies Act 2006 have been followed, subject to any material departures
disclosed and explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the company and / or the group will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the company’s and group’s transactions and disclose with reasonable accuracy at any time the financial
position of the group and the company and enable them to ensure that its financial statements comply with
the Companies Act 2006.

They are also responsible for safeguarding the assets of the group and parent company and group and hence
for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Under applicable law and regulations, the directors are also responsible for preparing a strategic report,
directors’ report, directors’ remuneration report and corporate governance statement that comply with that
law and those regulations. The directors are responsible for the maintenance and integrity of the corporate
and financial information included on the company’s website.

12
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Corporate governance

Awilco Drilling PLC is committed to maintaining high standards of corporate governance.

The Company was listed on the Oslo Bors stock exchange until 16 December 2022, when the Company
transferred its listing from the Oslo Bors to Euronext Growth Oslo. As the Company remained on the Oslo
Bors stock exchange for the majority of the year, the Company continued to adopt the Norwegian Code of
Practice for Corporate Governance of 14 October 2021 (‘the Code’). A copy of the code can be found at
WWW.NUEs.no

Adherence to the Code is based on a “comply or explain” principle, whereby companies are expected to
comply with the recommendations or explain why they have chosen an alternative approach. Below is a
summary of the departures from the Code with an explanation of how the Company’s actual practices
contribute to good corporate governance.

Code of Practice Compliance

The Company is required to state how it has applied the principles set out in Section 1 of the Code and
which relate to its directors, remuneration, accountability and audit and relations with shareholders.

As of the date of this report, the Company is in compliance with the Code, except in relation to the following
matters:

e Business — the Company’s Articles of Association do not specifically define the Company’s
business. The Company is incorporated in England & Wales and this is in line with standard
practice for a UK registered company. An overview of the Company’s business can be found in
this report.

e Equity and dividends — the authorisation given to undertake share capital increases has not been
restricted to defined purposes, due to the scope of the Company’s business. This is normal practice
for a UK registered company.

e Auditor — the Auditor is not present during the Board meeting that considers the annual accounts;
but the Auditor attends all Audit Committee meetings including discussions related to the Annual
Report and financial statements.

e Corporate Assembly — the Company does not have a Corporate Assembly.

Business

During the prior year, the Company’s principal business was to own offshore drilling rigs for use in offshore
drilling operations, and to provide drilling services for oil and gas companies using these rigs. This was an
intricate business which involved complex assets and high value equipment, and which required specialised
and trained personnel to operate them efficiently and safely. Following the disposal of both of the
Company’s drilling rigs, the Company is no longer performing operational activities relating to rigs.

Further information about the Company’s vision, mission and strategy statements is available in the
Strategic Report.

Equity and dividends

Full details of the shares issued are detailed in Note 25. The Company considers its equity to be at a level
appropriate to the Company’s objectives, strategies, cash flow projections and risk profile.

As the Company is no longer performing operational activities relating to rigs, there will be no dividends
distributed arising from operational activity.

13
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Corporate governance (continued)

Equal treatment of shareholders

All issued shares of the Company are vested with equal shareholder rights in all respects. There is only one
class of shares. The Articles of Association place no restrictions on voting rights. Each share represents
one vote at the Company’s General Meetings.

Equal opportunities and diversity

The Company is committed to ensuring that all employees are treated with respect and dignity and to ensure
that decisions are taken without reference to irrelevant or discriminatory criteria. The Company will not
tolerate any form of unlawful discrimination and is committed to promoting equality of opportunity and
address unlawful discrimination in every aspect of its operations. The Company takes every possible step
to ensure that decisions on recruitment, selection, training, conditions of work, pay and benefits, promotion,
career, management, and every other aspect of employment are justifiable and based solely on objective
criteria. During the year, there have been no incidents of non-compliance with this policy.

Transactions with close associates

The Company has entered into the agreements listed below with the following parties:
e A management agreement with Awilhelmsen Management AS (AWM) for corporate services;

e Management-for-hire contracts for personnel from the Awilhelmsen Group.
Awilhelmsen Offshore AS owns 50.5% of the ordinary shares in Awilco Drilling PLC.

Freely negotiable shares

The shares of the Company are freely negotiable.

Going concern

The Board regularly review the Company’s financial projections to ensure resources are available to meet
requirements and takes appropriate action if judged necessary. Following the cessation of operational
activity, these financial statements have been prepared on a basis other than going concern.

General Meetings

All shareholders of the Company are entitled to attend the general meetings of the Company. The Annual
General Meeting (AGM) is to be held no later than 30 June each year. Notification for meetings are sent
out at least 21 days in advance. The notice includes a reference to the Company’s website where the notice
for the General Meeting and other supporting documents required to allow shareholders to form a view on
all matters to be considered at the meeting are made available. The deadline for registration is normally set
two working days before the General Meeting, to ensure shareholders have as much time as possible to
register. If a shareholder cannot attend a meeting in person, it is possible to vote through proxy.

The minutes from the General Meetings are published on the Company’s website www.awilcodrilling.com
The next AGM is scheduled for 26 June 2023.

14
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Corporate governance (continued)

The Board of Directors

The Board considers that it is vital to ensure that there is an appropriate range of skills, knowledge and
experience among its members, and that the objectivity and integrity of members should be exemplary. The
Board currently consists of five non-executive Directors including the Chairman. The Board believes that
the structure and size of the Board is appropriate and that no single individual or group dominates the
decision making process. The names, skills, experience and expertise of each Director are shown in the
Board of Directors section of the Company’s website at www.awilcodrilling.com

The main responsibilities of the Board include but are not limited to:

e providing strategic direction for the Company;

e overseeing the Company’s systems of internal control, governance and risk management;

e evaluating the performance of executive management; and

e monitoring and facilitating the activities of the Audit and Remuneration Committees.
Management is delegated the task of the detailed planning and implementation of the Company’s strategy.

Directors receive timely, regular and appropriate management information to enable them to fulfil their
duties and have access to the advice of the Company Secretary. The Board has agreed guidelines for
Directors to obtain independent professional advice, if they seek it, at the Company’s expense.

The Company has in place directors’ and officers’ liability insurance.

The Board includes two independent non-executive directors (John Simpson and Synne Syrrist) and three
non-independent non-executive directors (Sigurd Thorvildsen, Henrik Fougner and Daniel Gold). All the
non-executive Board members are viewed as being free from any relationship with the executive
management which could result in any conflict or affect their judgement. None of the non-executive
directors participates in the share option schemes or long-term incentive plan operated by the Company, and
none are dependent on the fees received from the Company as their primary source of income.

Board Performance

The Board completes an annual process to evaluate the effectiveness of Board Committees and individual
directors and has confirmed that it is satisfied that it and its Committees are operating effectively.

The performance of the Chief Executive Officer ( C is reviewed annually by the Remuneration
Committee in conjunction with his annual pay review and the payment of bonuses.

Directors are elected by shareholders at the first annual general meeting after their appointment and, after
that, offer themselves for re-election by a vote of shareholders at least once every two years.

15












Awilco Drilling PLC

Corporate governance (continued)
Remuneration of executive personnel

The Remuneration Committee reviews and advises on proposals made by the CEO with regard to the
remuneration payable to executive personnel and presents them to the Board. The remuneration payable to
executive personnel is determined on the basis of competence, experience and achieved results.

The Board decides the salary and other compensation for the CEO in a meeting. The remuneration and
other compensation to the CEO and other executive employees are disclosed in the notes to the financial
statements.

Auditor

In line with standard practice for a UK company, the auditor is not present during the Board meeting that
deals with the annual accounts.

The auditor attends all meetings of the Audit Committee and presents to the Committee reviews of the
Company’s accounting principles, risk areas, internal control procedures, including identified weaknesses
and proposals for improvement.

The auditor has a private meeting with the Audit Committee at the end of each of its meetings at which
neither the CEO nor any other member from the management team is present.

By order of the Board of Directors

/
_//’f/'

\"-—..__

Sigurd Thorvildsen
26 May 2023
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Awilco Drilling PLC

Directors’ remuneration report

Information not subject to audit

Chairman of the Remuneration Committee’s Annual Statement

Dear Shareholders,

I am pleased to present the directors’ remuneration report for the financial year ended 31 December 2022,
prepared in accordance with the Schedule 8 to the Large and Medium-sized Companies and Groups
(Accounts and Reports) Regulations 2008.

This report explains the Company’s remuneration policy and provides details of the remuneration paid to
executive and non-executive directors for services to the Company during the year. There have been no
significant changes to the remuneration policy this year.

In determining remuneration levels, the Committee has taken account of market conditions, the performance
of the Company, responsibility to shareholders and good corporate governance.

A resolution to approve the Directors remuneration report will be proposed at the AGM which is scheduled
to be held on 26 June 2023.

-t

~
A

,‘A
3 Sigurd Thorvildsen .

Chairman, Remuneration Committee
26 May 2023

20





















GBP 000's

1,400

1,200

1,000

200

l T I T

Below Target

wLTIP
® Annual incentive
® Fixed Pay













m2021
W 2022

Employee Remuneration

SUOIIINI

Change

Dividends Distributed

-510

-520

Total Shareholder Return

Source: Oslo Bors

o4

=== Awilco Drilling PLC

>

== OBX

72-990-T¢€
| Tz0°a-T€
| 0z-09a-T¢€
| 61-09Q-T€
| 81-090-T¢€
| £1-0°Q-T¢€
| 91-080-T¢€
| §T-09Q-T¢€
| pToaa T€
| €129 T¢€
| zr99q1E
RARCIRT

(=)
&

]
o
~

o

8

288
5@3

(9) anjen

o
=}
™~

o
S !
—l







Awilco Drilling PLC

Directors’ remuneration report (continued)

Implementation of remuneration policy for following financial year

Base salaries

Any future CEQ’s base salary will continue to be reviewed annually by the Remuneration Committee, based
on performance and current market conditions. The Remuneration Committee will then make a
recommendation to the Board of Directors. There is no change from the previous year.

Pension and benefits

The CEO would be eligible to participate in a defined contribution arrangement which the Company
contributes a maximum of 12% of base salary. Additional benefits include private medical and dental

insurance and company car allowance.
Annual performance related remuneration

The maximum bonus opportunity for the CEO would remain unchanged at 100% of base salary. The bonus
opportunity will be set by the Committee with targets aligned with creating shareholder value.

Statement of shareholder voting

The table below sets out the voting by the Company’s shareholders on the resolution to approve the
Directors’ remuneration report at the AGM held on 22 June 2022.

Total number of votes % of votes cast
For 33,533,127 99.9%
Total votes cast 33,543,136 100.0%

The Remuneration Committee is pleased to note that 99.9% of shareholders approved the 2021 Directors’
remuneration report.

By order of the Board of Directors

%
Sigurd Thorvildsen
26 May 2023
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Independent auditors’ report

to the members of Awilco Drilling PLC

Use of our report

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the company’s
members those matters we are required to state to them in an auditor’s report and for no other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
company and the company’s members as a body, for our audit work, for this report, or for the opinions we
have formed.

/= rask & Vaong UL

Kevin Weston (Senior Statutory Auditor)

For and on behalf of Ernst & Young LLP (Statutory Auditor)
Aberdeen

26 May 2023

Notes:

1. The maintenance and integrity of the Awilco Drilling PLC web site is the responsibility of the
directors; the work carried out by the auditors does not involve consideration of these matters and,
accordingly, the auditors accept no responsibility for any changes that may have occurred to the
financial statements since they were initially presented on the web site.

2. Legislation in the United Kingdom governing the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.
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Awilco Drilling PLC

Group statement of financial position
as at 31 December 2022

Notes
Non-current assets
Property, plant and equipment 16
Right-of-use asset 23
Current assets
Inventory
Trade and other receivables 19
Cash and cash equivalents 20
Total assets
Current liabilities
Trade and other payables 21
Provisions 22
Loans
Current tax payable
Non-current liabilities
Trade and other payables 21
Total liabilities
Net (Liabilities)Assets
Shareholders’ Equity
Called up share capital 25
Share premium account 25
Retained deficit

Total Shareholders’ equity

Signed on behalf of the Board of Directors

v‘%’%f
// \\
\\
Sigurd Thorvildsen
Director
26 May 2023

2022 2021
US$000 US$000
- 15,764
- 15,764
- 115
2,635 662
8,880 9,685
11,515 10,462
11,515 26,226
118,372 4,550
9,278 1,100
1,500 -
9,174 9,251
138,324 14,901
146 426
146 426
138,470 15,327
(126.,955) 10,899
3,581 525
222,827 218,381
(353,363) (208,007)
(126,955) 10,899
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Awilco Drilling PLC

Company statement of financial position
as at 31 December 2022

2022 2021
Notes US$000 US$000
Non-current assets
Property, plant and equipment 16 - 419
Right of use assets 23 - -
Investment in subsidiaries 18 - 75
Amount due from subsidiary undertakings 26 - 15,245
- 15,739
Current assets
Trade and other receivables 19 2,635 2,305
Cash and cash equivalents 20 8,539 9,346
11,174 11,651
Total assets 11,174 27,390
Current liabilities
Trade and other payables 21 1,380 2,435
Loans 1,500 -
2,880 2,435
Non-current liabilities
Trade and other payables 21 146 426
Total liabilities 3,026 2,861
Net assets 8,148 24,529
Shareholders’ Equity
Called up share capital 25 3,581 525
Share premium account 25 222,827 218,381
Retained deficit (218,260) (194,377)
Total Shareholders’ equity 8,148 24,529

The loss recorded by the Company for the year was US$ 23.9 million (2021: US$ 83.7 million loss).

Signed on behalf of the Board of Directors

s
pd o \\
Sigurd Thorvildsen

Director
26 May 2023
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